FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN(Izh_Jlngém NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Dgt/egf;llzeg21
INSTRUCTIONS: 29-CA-282693
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
] (855) 579-1766
Amazon.com Services LLC.
c. Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-Mall

546 Gulf Road
NY Staten Island 10314

Felipe Santos
General Manager

h. Number of workers employed
5600

i. Type of Establishment (factory, mine, wholesaler, etc.)
Others

J. Identify principal product or service
Various Products and Services

subsections) 1

within the meaning of the Act and the Postal Reorganization Act.

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
PIGOIY®)] Title:

4a. Address (Street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

R (b) (6). (b) (7)(C)

4c. Cell No. TNIGHOIR®)

4d. Fax No.

4e. e-Malil

(b) (6), (b) (7)(C)

organization)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

(b) (), (b) (7)(C) (b) (6). (b) (7)(C)
By Title:

(signature of representative or person making charge)

(b) (6), (b) (7)(C)

(Print/type name and title or office, if any)

09/08/2021 07:07:43 PM

Address (date)

Tel. No.

) (6)
Office, if an
(b) (6), (b) (7
b) (

(b

Fax No.

e-Mail

, (b) (7)(C)
), (b) (7)(C)
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights

protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights

protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from engaging in protected
concerted activities.

Work Rule

No access to non-work areas on non-work time

No distribution of union literature




107672021

:35 PM FROM: 5Htaples TO: +17183307579 P. 2
FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
321 NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 29-CA-282693 10/12/2021
INSTRUCTIONS: A N\a\c\cA Chade 2q~CA ~22 7695

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Amazon.com Services LLC (855)579-1766
c. Celt No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative '

546 Gulf Avenue, Staten Istand, NY Felipe Santos g. e-mail

10314
h. Number of workers employed
5600

i. Type of Establishment (factory, mine, wholesaler, etc.)
Distributor

J- identify principal product or service
Various products and services

The above-named employer has engzaged in and is engaging in unfair {abor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a ciear and concise statement of the facts constituting the alleged unfair labor practices)
On or about August 25th and August 26th , the Emplover, through security personnel and HR personnel, prohibited employees from
engaging in union activities while on non-work time in a non-work area outside the facility JFKS8 in Staten Island NY.

On or about August 26th, the Employer, through security personnel threatened to call the police on employees for engaging in union
activities while on non-waork time in a non-work area outside the facility JFK8 in Staten Island, NY.

3. Full name of party filing charge (if labor organization, give full name, inciuding iocal name and number)
Law Office of Seth Goldstein

4a. Address (Street and number, city, state, and ZIP code)
217 Hadleigh Drive.
Cherry Hill, NJ 08003

4b. Tel. No.
646-360-1309

4c. Cell No.

44, Fax No.

4e. e-mail
sgold352002@icloud.com

5. Full name of national or international labor organization of which it is an affifiate or constituent unit (to be fitled in when charge is filed by a labor Groanization)

6. DECLARATION
re that | have read the above charge and that the statements
are true to the best of my knowledge and belief.
Seth Goldstetn

Tel. No.
646-460-1309

Office, if any, Ceil No.

{signature of repreéntaﬁve or person making charge) (Printfiype name and bife or office, if any)

217 Hadleigh Drive Chercy Hill, NT 08003
Address

10/08/2021
Date

Fax No.

e-mail

sgold352002@icloud.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 100t)

PRIVACY ACT STATEMENT

Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 US.C. § 151 at seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair iabor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74242-43 (Deac. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLAB is voluntary: however, failure to supply the information may cause the NLRS to decline to invoke its processes.



8/13/2021 5:15 PM FROM: 5taples TO: +17183307578 P. 1

EORN NLRE-S01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPAGE
3-21 NATIONAL LABOR RELATIONS BOARD Cone Toate Fried
CHARGE AGAINST EMPLOYER !
29-CA-281358 | 8/13/2021
INSTRUCTIONS: S - ’

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1, EMPLCOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel No.
Amazon.com Services, LLC (8351 579-1766
¢. Call No.
1. Fax. No.
d. Address (Street, ciiy, state, and ZIF cade) e. Employer Representative : .
546 Gulf Avenue Felipe Santos g. e-maii
Staten Isiand, NY 10314 Ceneral Manager
h. Number of workers employed
5600

i. Type of Establishment {factory, mine. whotesaler, elc.} | j. identify principat product or service
Distributor Various praducts and services

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a}, subsections (1) and

{list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce wilkin the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganizalion Act.

2. Basis of the Charge (set lorth a clear and concis salmn‘ of the facts constituting the alleged untair fabor practices)
(b) (8). (b) (7)(C)!

Within the previous six-months, on or abow 021. the employer has interfered with, restrained, and coerced its employees in
the exercise of rights protected by Section 7 of the Act by denying an employee, representation during an disciplinary
investigation.

3. Full name of party filing charge (if labor organization, give full name. including local name and number}
(b) (6), (b) (7)(C)

4a. Address (Streel and number. cily, stafc. énd ZIP code) T

(b) (6), (b) (7)(C (b) (6). (6) (7)(C)

4e, e-mail

5. Full name of national or international labor organization of which it is an affiliate or constitient unit (ic be filed in when charge is filad by a labor organization)

6. DECLARATION Tel. Na.

I deciare that | nave read the above charge and that the statements (646} 460G-1309
; are true to the best of my knowtedge and belief

- . Offige, if any, Cell Ne.
[/ /\N Seth Goldstein, Esq, (6461 460-1300

{signaturs of rapreseniative or person making chargs) (Printitypa name and title or office, if any)

Fax No.

2 ; o wve Cherry Hi Nij ([ 13 vy ) § T ——
217 Hadieigh Drive, Cherry Hill, NJ. 08003 Aueust 20, 2021 e-tnait
Address Datg &

sgold352002@cioud.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TiTLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of tha information on this form is authorized oy the National Labor Refations Act (NLRA), 29 U.S C. § 151 o2 seq. The principa! use of the information is 1o
gssist tne Mational Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routing uses for the informatien ave fuily
set forth in tho Federal Register, 71 Fad. Reg. 74942-43 (Dec. 13. 2006). The NLRE wilf further explain thase uses upon request. Disclosure of {his information to the
INLRB is voluniary; however, faifure {o supply the information may cause the NLHB to decling to invoke its processas.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN(IZI\_JI(;‘;{)B-501 NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
INSTRUCTIONS: 29-CA-280386 7/23/2021

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
: (855) 579-1766
Amazon.com Services, Inc.
c. Cell No.
(855) 579-1766
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-Mall
546 Gulf Avenue Felipe Santos jfi-hskhr@amazon.com
NY Staten Island 10314 General Manager
h. Number of workers employed
5600
i. Type of Establishment (factory, mine, wholesaler, etc.) J. Identify principal product or service
Business Services Package Delivery

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 1 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3__Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C) Title:

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (b) (6). () (7)(C)
(b) (6), (b) (7)(C) fc. Cell No. EENEIGIE)
4d. Fax No.
4e. e-Mail
(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. (646) 460-1309

Seth Lewis Goldstein Esq. Office, if any, Cell No.

By PN o~ Title: Attorney (646) 460-1308

(signature of representative or person making charge) (Printtype name and title or office, if any) Fax No
e-Mail
217 Hadleigh Drive 07/22/2021 10:44:31 PM .
Address Cherry Hill NJ 08003 (date) sgold352002@icloud.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights

protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights

protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from engaging in protected
concerted activities.

Work Rule

Prohibiting leaving Company premises.

Prohibiting leaving Company assigned work area.

Prohibited solicitation includes written petitions

Compensation Policy




FORM EXEMPT UNDER 44 U.S.C 3512

FOIF:‘NT(lS;LgEsm NATINTED STATES OF AMERICA 0 DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
INSTRUCTIONS: 29-CA-280153 7ner2021
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No

: " (855) 579-1766
Amazon.com Services, Inc.

c. Cell No.
(855) 579-1766

f. Fax No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-Mall
546 Gulf Avenue

NY Staten Island 10314

Felipe Santos
General Manager

h. Number of workers employed
5600

i. Type of Establishment (factory, mine, wholesaler, etc.)
Business Services

J. Identify principal product or service
Package Delivery

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list
subsections) 1,3

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

filing charge (if labor organization, give full name, including local name and number)
Title:

3. Full name of pa
(b) (6), (b) (7)(C)
4a. Address (Street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

4b. Tel. No. [ IGROIR®)

4d. Fax No.

4e. e-Mall
(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

Tel. No.
(646) 460-1309

Seth Lewis Goldstein Esq.
Title: Senior Business Representative

s/ L
By

Office, if any, Cell No.
(646) 460-1309

(signature of representative or person making charge) (Print/type name and title or office, if any)

Fax No.

217 Hadleigh Drive
Address_Cherry Hill NJ 08003

07/16/2021 06:58:49 PM
(date)

e-Mail

sgold352002@icloud.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(3)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or

supported a labor organization and in order to discourage union activities and/or membership.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i oo

against discipline/retaliation

(b) (6), (b) (7)(C) Took down postings and revoked

permissions

8(a)(1)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, discussing wages, hours, or other terms and conditions of employment and in order to
discourage employees from engaging in protected concerted activities.

Name of employee disciplined/retaliated
against discipline/retaliation

Approximate date of
Type of discipline/retaliation PP

(b) (6), (b) (7)(C) Took down postings and revoked boo1
permissions m

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from forming, joining, or
supporting a labor organization.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN(lzr%gB-sm NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed

INSTRUCTIONS: 29'CA'2787O 1 5/1 6/202 1

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
: (855) 579-1766
Amazon.com Services, Inc.
c. Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-Mall
546 Gulf Avenue Felipe Santos jfi-hskhr@amazon.com
NY Staten Island 10314 General Manager
h. Number of workers employed
5600
i. Type of Establishment (factory, mine, wholesaler, etc.) J. Identify principal product or service
Others Package Delivery

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 1 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C) Title:
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (). (0) (1)(C)
(b) (6), (b) (7)(C)
) | —

4d. Fax No.

B b) (6). (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. (646) 460-1309

/.,\j\ S Seth Lewis Goldstein Office, if any, Cell No.

By Title: Attorney (646) 460-1309

(signature of representative or person making charge) (Printtype name and title or office, if any) Fax No
e-Mail
217 Hadleigh Drive 06/16/2021 04:18:24 PM .
Address Cherry Hill NJ 08003 (date) sgold352002@icloud.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by threatening to retaliate against employees if they joined or supported a union.

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by promising better working conditions if employees did not join or support a union.

Name of Employer's Agent/Representative who made the

Approximate date
statement

D) \O J 06/12/2021

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by engaging in surveillance or creating impression of surveillance of employees' union activities.

Name of Employer's Agent/Representative who made the

Approximate date
statement

) O ) 06/12/2021

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by interrogating employees about their union activities.

Name of Employer's Agent/Representative who made the
statement

(b) (6)a (b) (7)(C) 06/12/2021

Approximate date

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or

conditions of employment.



89/28/21 19:51:66 ET T0O:17183387579 FROM:

Form NLRB - 501 (2-08)

a1

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date Filed

FIRST AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS:

29-CA-278701

9/21/2021

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Amazon.com Services, LLC (8595)579-1766
c. Cell No.
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
546 Gulf Avenue, Staten Island, NY Felipe Santos
10314 g. e-Mail

h. Dispute Location (City and State)
Staten Island, NY

i. Type of Establishment (factory, nursing home,
hotel)
Distributor

j. Principal Product or Service

Various products and services

k. Number of workers at dispute location

5600

I. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), &
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor
practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Union literature in the employee breakroom on non-work time.

Union literature in the employee breakroom on non-work time.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about June 12, 2021, the Employer by (b) (6), (b) (7)(C) nlawfully prohibited emplovees from distributing
Union literature in the employee breakroom on non-work time, and unlawfully confiscated said literature.

On or about June 12, 2021, the Employer by (b) (6). (b) unlawﬁllly prohibited employees from distributing

On or about June 12, 2021, the Employer by (b) (6), (b) unlawfully prohibited employvees from distributing

3. Full name of party filing charge (if fabor organization, give full name, including iocal name and number)

Seth Goldstein
4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 460-1309
217 Hadleigh Drive 4c. Cell No.
Cherry Hill, NJ 08003
4d. Fax No.
4e. e-Mall
sgold352002@icloud.com

organization)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of

Tel. No.

my knowledge and pelief.
By: M N

Seth Goldstein

Office, if any, Cell No.

Print Name and Title

SEYIENIT

(signature of representative or person making charge)

Address: 217 Hadleigh Drive, Cherry Hill NJ
08003

Fax No.

e-Mail
sg0d352002@icloud.com




M9/7207£41 19:591:48 ET TU:1/1H33805¢Y FKUM: (b) (6), (b) (7)(C) (1203

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infgrmation e
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN(Izh_Jlng&m NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed

INSTRUCTIONS: 29-CA-277398 | 5/21/2021

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
: (855) 579-1766
Amazon.com Services, Inc.
c. Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-Mall
546 Gulf Avenue Felipe Santos jfi-hskhr@amazon.com
NY Staten Island 10314 General Manager
h. Number of workers employed
5600
i. Type of Establishment (factory, mine, wholesaler, etc.) J. Identify principal product or service
Business Services Package Delivery

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 1 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C) Title:
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (b) (6), (b) (7)(C)

4c. Cell No. (b) (6), (b) (7)(C)

4d. Fax No.

e-Mail
(b) (6). (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

4e.

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. OIONOIY(S)

©)6) () ()0 (b) (6), (b) (7)(C) N T
By Title: (b) (6), (b
(signature of representative or person making charge) oo N

(Print/type name and title or office, if any) Fax No.
(b) (6), (b) (7)(C) e-Mail

. (b) (7)(C)
0512172021 02:23:24 PM (b) (6), (b) (7)(C)
Address (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by interrogating employees about their union activities.

Name of Employer's Agent/Representative who made the
statement

(b) (6), (b) (7)(C) 05/04/2021

Approximate date
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First Amended Charge
{
Form NLRB - 501 {2-08) :
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS B8OARD Case Date Filed
CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 29'CA-277598 08/3 1/2021

File an original of this charge with NLRB Regional Birector in which the alleged unfair iabor practice occurred or is cccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Amazon.com Services, LLC (855)579-1766
c. Cell Ne,
d. Address (street, city, state ZIP code) 8. Employer Rapresentative f. Fax No.
546 Gulf Avenue Felipe Santos g. e-Mail

Staten Island, NY 10314

h. Dispute Location (City and State)
Staten Island, NY

i. Type of Establishment (factory, nursing home, | ]. Principal Product or Service k. Number of workers at dispute location
hotel}
Business service package detivery 5600

I. The above-named employer has engaged ir: and is engaging in unfair labar practices within the meaning of section 8(a), subsections {1)and (3) of
the Nationai Labor Relations Act, and these unfair labor practices are practices affecting commerce within the maaning of the Act, or these unfair
labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Rearganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the aileged unvair labor practices)

Since about May 1, 2021, the Employer has interfered with, restrained, and coerced its employees in the exercise of
rights prolected by Section 7 by granting all employees raises in response to employees’ union activities and in order
to deter such activities, in violation of Sections B(a)(1) and (3) of the Act.

On or about May 4, 2021, the Employer has interfered with, restrained, and coerced its employees in the exercise of
rights protected by Section 7 of the Act by threatening employees that unionization is futile; interrogating employees
about their union and other protected concerted activities; promising benefits to employees to discourage union
activity; and soliciting grievances from employees with an express promise to remedy them, in violation of Section
8(a)(1) of the Act,

g charge {if iabcr organizatfon, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (street and number, city, state, and ZIF code)

§(0) (6). (b) (7)(C)

(b) (6)7 (b) (7)(C) 4c. Cell No.

4d, Fax No,

de. e-Mait

5. Fuil name of national or international laber organization of which it is an affiiiate or constituent unit (to be fliled in when charge is filed by a labor
organization}

6. DECLARATION Tei No.
| declare that | have read the above charga and that the statements are true to the best of (b) (8), (b) (7)(C)

‘ (b) '('6>.,. '(b) (7)(C) (b) (6), (b) (7)(0) Ofifice, if any, Celi No.

Ing charge) Print Name and Title Fax No.

1) 6), (0) (7)(C) IR A

WILLFUL FALSKE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 U.S.C. § 151 & seg. The principal use of the information is to

assist the Nationai Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
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set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dzc. 13, 2006). The NLRB will further explain these uscs upon request. Disclosure of this information 1o the
NLRB is voluntary; however, failurc to supply the information will cause the NLRB to decline to invoke its processes. (0)(6). (b) (7XC)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN(Izh_Jlng&m NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed

29.CA277198 05/17/2021

INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
: (855) 579-1766
Amazon.com Services Inc.
c. Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-Mall
546 Gulf Avenue Felipe Santos jfi-hskhr@amazon.com
NY Staten Island 10314 General Manager
h. Number of workers employed
5600
i. Type of Establishment (factory, mine, wholesaler, etc.) J. Identify principal product or service
Business Services Package Delivery

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 1 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C) Title:

4a. Address (Street and number, city, state, and ZIP code) SCRERNY 1) (6), (b) (7)(C)

4c. Cell No.

4d. Fax No.

4e. e-Malil

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION - No. B) (6) (5) (1 )(C
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6). (b) (1)(C) (b) (6). (b) (7)(C) [Gffice, i any, Cel No.
By Title:
(signature of representative or person making charge) (Printtype name and title or office, if any)

Fax No.

b) (6), (b) (7)(C oozt warioem | P
- P BIeNE (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from forming, joining, or

supporting a labor organization.
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Form NLRS - 501 (2-08}

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case 1 Date Filed
FIRST AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 29-CA-277198 8/9/2021
File an original of this charge wilh NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring. D ) -
e 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
; a. Name of Employer b. Tel. No.
Amazon.com Services, LLC (855)579-1766
c. Cell No.
_____ —
d. Address (sireet, city, state ZIP code) e. Employer Representative . Fax No.
548 Gulf Avenue, Staten Island, NY Felipe Santos
10314 q. e-Mail

h. Dispute Location (City and State)
Staten Island, NY

i. Type of Establishment (factory, nursing home, J. Principal Product or Service k. Number of workers at dispute iocation
hotel}
Distributor Various products and services 5600

|. The above-named employer has engaged in and is engaging in unfair fabor practices within the meaning of section 8(a}), subsections (1) of the
Nationa! Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor
practices are unfair practices affecting commerce within the meaning of the Act and the Pestal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair iabor practices)

On or about May 16, 2021, the Employer unfawfully prohibited employees from distributing Union literature in nonwaork
areas on nonwork time and unlawfully confiscated said literature.

On or about May 16, 2021, the Employer unfawfully surveilled employees' tinion activities.

On or ahout May 24, 2021, the Employer gave employees the impression that their Union activities were under
surveillance.

(if labor organizatian, give fulf name, including local name and number)

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C)

“4d. Fax No.

4a o Majl

(b) (6), (b) (7)(C)
5. Fulf name of nationai or internaticnal labor organization of which it is an affiliate or constituent unit {to be filted it when charge is fited by a lebor
organization)

Tel No.
e statements are frue to the best of

(b) (6), (b) (7)(C)

Print Name and Title

Oate:

(b) (6), (b) (7)(C)

WIELFUL FAESE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the mlarmalion on Lhis forn is authorized by the National Labar Relations Act {(NLRA), 29 US.C. § {151 et seg. The principal use of the information is to

assist the Nationz) |.ahor Relations Board (NLRB) i processing unfair labor practice and related proccedings or ]lllQ‘itlon ‘The routine uses for tie information arg fully

set forth in the Federal Register, 7) Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon reguest. Disclosure of this informatios Lo the

NLRB is voluatary; kowever, failure to supply the information will casse the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)






